BP218
CERTIFIED EVALUATION PROCEDURES

The Sevier County School System will use the standard evaluation processes developed by the State
Board of Education for its certified personnel.

The minimum number of times a teacher is evaluated will not depend on whether the teacher is
participating in the Career Ladder program. Rather, the minimum number of times a teacher is
evaluated will be determined by the status (tenured or non-tenured) and the performance of the
teacher. All teachers will be evaluated at least as often as would be required if the teacher were

participating in the Career Ladder Program.

The principal is responsible for conducting evaluations in his/her school. He/she may designate a
certificated employee who is trained in the evaluation procedures to assist in the evaluation.

All non-tenured teachers will be evaluated every year until tenured status is achieved.

When a teacher is evaluated for Career Level Il or 11, that state evaluation may be substituted for a
required local evaluation.

Each teacher will be given a copy of his/her evaluation.



